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If you have a penchant for
financial trivia, put your
knowledge to the test by taking
this short quiz. Perhaps some of
the answers to these questions
will surprise you.

Questions
1. The first organized stock market in New
York was founded on Wall Street under what
kind of tree?

a. Maple

b. Linden

c. Buttonwood

d. Elm

2. Who invented the 401(k)?

a. Congress

b. Ted Benna

c. The IRS

d. Juanita Kreps

3. Which three U.S. bills together account
for 81% of the paper currency in
circulation?

a. $1, $20, $100

b. $1, $5, $20

c. $1, $10, $20

d. $1, $10, $100

4. Small businesses comprise what
percentage of U.S. businesses?

a. More than 39%

b. More than 59%

c. More than 79%

d. More than 99%

5. Which U.S. president signed Medicare
into law?

a. President John F. Kennedy

b. President Lyndon B. Johnson

c. President Richard M. Nixon

d. President George W. Bush

Answers
1. c. Buttonwood. On May 17, 1792, 24 New
York City stockbrokers and merchants met
under a buttonwood tree outside of what is now
68 Wall Street. Their two-sentence brokers'
agreement is known as the Buttonwood
Agreement.1

2. b. Ted Benna. A 401(k) is a tax-deferred,
employer-sponsored retirement savings plan.
Although the name comes from Section 401(k)
of the Internal Revenue Code, this type of
retirement savings plan was created by Ted
Benna in 1979. At the time, he was a co-owner
of The Johnson Companies, a small benefits
consulting firm.2

3. a. $1, $20, $100. The $1 bill represents
about 29% of the total paper currency in
circulation. The $20 bill represents about 22%,
and the $100 bill represents about 30%.3

4. d. More than 99%. Despite their size, small
businesses are a big part of the U.S. economy.
According to the U.S. Small Business
Administration, small businesses (independent
businesses with fewer than 500 employees)
comprise 99.9% of all firms and account for
62% of net new jobs.4

5. b. President Lyndon B. Johnson.
President Kennedy recommended creating a
national health insurance program in 1961, but
it was President Johnson who signed the
Medicare bill into law on July 30, 1965.
President Nixon extended Medicare eligibility to
certain people under age 65 in 1972, and
President Bush expanded Medicare to include
prescription drug benefits in 2003.5

1 NYSEData.com

2 401kbenna.com

3 Federal Reserve, Currency in Circulation: Volume,
December 2017

4 U.S. Small Business Administration, August 2017

5 Centers for Medicare & Medicaid Services
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Quiz: Can You Answer These Social Security Benefit Questions?
Most people will receive Social Security
benefits at some point in their lifetimes, but how
much do you know about this important source
of income? Take this quiz to learn more.

Questions
1. Can you receive retirement and disability
benefits from Social Security at the same
time?

a. Yes

b. No

2. If your ex-spouse receives benefits based
on your earnings record, your benefit will be
reduced by how much?

a. Reduced by 30%

b. Reduced by 40%

c. Reduced by 50%

d. Your benefit will not be reduced

3. For each year you wait past your full
retirement age to collect Social Security,
how much will your retirement benefit
increase?

a. 6%

b. 7%

c. 8%

4. Monthly Social Security benefits are
required to be paid by which of the
following methods?

a. Paper check only

b. Paper check, direct deposit, or debit card

c. Direct deposit or debit card

5. Are Social Security benefits subject to
income tax withholding?

a. Yes

b. No

6. Once you've begun receiving Social
Security retirement benefits, you can
withdraw your claim if how much time has
elapsed?

a. Less than 12 months since you've been
receiving benefits

b. Less than 18 months since you've been
receiving benefits

c. Less than 24 months since you've been
receiving benefits

Answers
1. b. No. If you receive a disability benefit, it will
automatically convert to a retirement benefit
once you reach full retirement age.

2. d. Your benefit will not be reduced if your
ex-spouse receives Social Security benefits
based on your earnings record.

3. c. Starting at full retirement age, you will earn
delayed retirement credits that will increase
your benefit by 8% per year up to age 70. For
example, if your full retirement age is 66, you
can earn credits for a maximum of four years.
At age 70, your benefit will then be 32% higher
than it would have been at full retirement age.

4. c. Since 2013, the Treasury Department has
required electronic payment of federal benefits,
including Social Security. You can sign up for
direct deposit of your benefits into your current
bank account or open a low-cost Electronic
Transfer Account (ETA) at a participating
financial institution. Another option is to sign up
for a Direct Express® prepaid debit card. Under
this option, your Social Security benefits are
deposited directly into your card account, and
you can use the card to make purchases, pay
expenses, or get cash.

5. b. No. Withholding isn't mandatory, but you
may voluntarily ask the Social Security
Administration to withhold federal income tax
from your benefits when you apply, or later, if
you determine you will owe taxes on your
Social Security benefits (not everyone does).
You may choose to have 7%, 10%, 15%, or
25% of your benefit payment withheld. Ask a
tax professional for help with your situation.

6. a. If something unexpected happens and
you've been receiving Social Security benefits
for less than 12 months after signing up, you
can change your mind and withdraw your claim
(and reapply at a later date). You're limited to
one withdrawal per lifetime, and there are also
financial consequences. You must repay all
benefits already paid to you or your family
members based on your application (anyone
affected must consent in writing to the
withdrawal), and repay any money previously
withheld, including Medicare premiums or
income taxes.

Did you know that 94% of
all workers are covered
under Social Security?

Source: Social Security Fact
Sheet on the Old-Age,
Survivors and Disability
Insurance Program, July
2017
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Marriage and Money: Taking a Team Approach to Retirement
Now that it's fairly common for families to have
two wage earners, many husbands and wives
are accumulating assets in separate
employer-sponsored retirement accounts. In
2018, the maximum employee contribution to a
401(k) or 403(b) plan is $18,500 ($24,500 for
those age 50 and older), and employers often
match contributions up to a set percentage of
salary.

But even when most of a married couple's
retirement assets reside in different accounts,
it's still possible to craft a unified retirement
strategy. To make it work, open communication
and teamwork are especially important when it
comes to saving and investing for retirement.

Retirement for two
Tax-deferred retirement accounts such as
401(k)s, 403(b)s, and IRAs can only be held in
one person's name, although a spouse is
typically listed as the beneficiary who would
automatically inherit the account upon the
original owner's death. Taxable investment
accounts, on the other hand, may be held
jointly.

Owning and managing separate portfolios
allows each spouse to choose investments
based on his or her individual risk tolerance.
Some couples may prefer to maintain a high
level of independence for this reason,
especially if one spouse is more comfortable
with market volatility than the other.

However, sharing plan information and
coordinating investments might help some
families build more wealth over time. For
example, one spouse's workplace plan may
offer a broader selection of investment options,
or the offerings in one plan might be somewhat
limited. With a joint strategy, both spouses
agree on an appropriate asset allocation for
their combined savings, and their contributions
are invested in a way that takes advantage of
each plan's strengths while avoiding any
weaknesses.

Asset allocation is a method to help manage
investment risk; it does not guarantee a profit or
protect against loss.

Spousal IRA opportunity
It can be difficult for a stay-at-home parent who
is taking time out of the workforce, or anyone

who isn't an active participant in an
employer-sponsored plan, to keep his or her
retirement savings on track. Fortunately, a
working spouse can contribute up to $5,500 to
his or her own IRA and up to $5,500 more to a
spouse's IRA (in 2018), as long as the couple's
combined income exceeds both contributions
and they file a joint tax return. An additional
$1,000 catch-up contribution can be made for
each spouse who is age 50 or older. All other
IRA eligibility rules must be met.

Contributing to the IRA of a nonworking spouse
offers married couples a chance to double up
on retirement savings and might also provide a
larger tax deduction than contributing to a
single IRA. For married couples filing jointly, the
ability to deduct contributions to the IRA of an
active participant in an employer-sponsored
plan is phased out if their modified adjusted
gross income (MAGI) is between $101,000 and
$121,000 (in 2018). There are higher phaseout
limits when the contribution is being made to
the IRA of a nonparticipating spouse: MAGI
between $189,000 and $199,000 (in 2018).

Thus, some participants in workplace plans
who earn too much to deduct an IRA
contribution for themselves may be able to
make a deductible IRA contribution to the
account of a nonparticipating spouse. You can
make IRA contributions for the 2018 tax year up
until April 15, 2019.

Withdrawals from tax-deferred retirement plans
are taxed as ordinary income and may be
subject to a 10% federal income tax penalty if
withdrawn prior to age 59½, with certain
exceptions as outlined by the IRS.

Open communication and
teamwork are especially
important when it comes to
saving and investing for
retirement.
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Is a nursing home the only option for long-term care?
If you or a loved one needs
long-term care, other choices
besides nursing home care
may be available. Here are
some of the other options.

Home care

Most people would prefer to stay in their homes
as long as possible. Depending on your needs,
you may only need help with some common
daily living activities such as laundry, shopping,
cooking, and cleaning. First, talk to your family
to see if they can help with your needs. There
are probably home health-care agencies that
can assist you with some of these chores.

Accessory dwelling units

If you or a loved one owns a single-family
home, adding an accessory dwelling unit (ADU)
to that home may help you keep your
independence while getting some help with
your daily activities. An ADU, or "in-law
apartment," usually provides a separate living
space with a sleeping area, a place to cook,
and a bathroom. Check with your local zoning
office to be sure ADUs are allowed in your
area. Also, the cost of adding an ADU can vary
widely, depending on the size of the unit and

the cost for materials and labor.

Subsidized senior housing

There are federal and state programs that help
pay for housing for some older people with low
to moderate incomes. Some of these housing
programs also offer help with meals and other
activities like housekeeping, shopping, and
laundry. Residents usually live in their own
apartments in the complex. Rent payments are
usually a percentage of your income.

Assisted-living facilities

These facilities generally provide more services
than offered in subsidized senior housing. You
may receive help with bathing, dressing, using
the bathroom, taking your medications, and
getting to appointments. Residents often live in
an apartment and may share meals in a
common dining room. Social and recreational
activities are usually provided. Some of these
facilities have health services on site.

A nursing home may not be your only choice.
Discharge planners and social workers in
hospitals and home health agencies can
explain your options and help arrange your
care.

How does working affect Social Security retirement
benefits?
If you're thinking about
working as long as possible to
increase your retirement
savings, you may be

wondering whether you can receive Social
Security retirement benefits while you're still
employed. The answer is yes. But depending
on your age, earnings from work may affect the
amount of your Social Security benefit.

If you're younger than full retirement age and
make more than the annual earnings limit
($17,040 in 2018), part of your benefits will be
withheld, reducing the amount you receive from
Social Security. If you're under full retirement
age for the entire year, $1 is deducted from
your benefit for every $2 you earn above the
annual limit.

In the year you reach full retirement age, $1 is
deducted from your benefit for every $3 you
earn above a different limit ($45,360 in 2018).

Starting with the month you reach full
retirement age, your benefit won't be reduced,
no matter how much you earn.

Earnings that count toward these limits are
wages from a job or net earnings from

self-employment. Pensions, annuities,
investment income, interest, and veterans or
other government benefits do not count.
Employee contributions to a pension or a
retirement plan do count if the amount is
included in your gross wages.

The Social Security Administration (SSA) may
begin to withhold the required amount, up to
your whole monthly benefit, as soon as it
determines you are on track to surpass the
annual limit. However, even if your benefits are
reduced, you'll receive a higher monthly benefit
at full retirement age, because the SSA will
recalculate your benefit and give you credit for
any earnings withheld earlier. So the effect that
working has on your benefits is only temporary,
and your earnings may actually increase your
benefit later.

These are just the basics, and other rules may
apply. The Retirement Earnings Test
Calculator, available at the Social Security
website, ssa.gov, can help you estimate how
earnings before full retirement age might affect
your benefit.
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